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600. Temporary Disability Insurance coordinated 
with uneraployraent Insurance 

Fouc state pcogearas—in Califocnia, New Jeesey, Puecto Rico, and Rhode 
Island—administeeed by the State employment secucity agency in coordination with 
uneraployment Insucance provide benefits for uneraployment due to dis a b i l i t y . The, 
Hawaii law is administered separately from unemployment insucance by the Temporary 
Disability Insurance Division of the Department of Labor and Industrial Relations, 
and the New York law is administered by the woekmen's compensation board. Since 
only six States have such laws, the discussion does not lend I t s e l f to pcesentatlon 
in tables of the type used in chapters 100 through 500. A seventh program, 
established by the Congress foc the railroad Industry, is not discussed here since 
i t is solely a Pederal program. 

There is no basis in Federal law foc a Fedecal-State system of disability 
insucance comparable to the Fedecal-State systera of unemployment Insucance. The 
Social Secucity Act was amended in 1946, howevec, to peovide that the amount of 
employee contributions to the uneraployraent fund of a state may be withdrawn for the 
payraent of dis a b i l i t y benefits, only nine States could benefit by this provision 
(sec, 205.04). 

Rhode Island passed the f i r s t such law In 1942; California followed in 1946; New 
Jersey in 1948; New Yock in 1949; Puerto Rico in 1968; and Hawaii in 1969. In 
California, the benefits ace called unemployraent compensation di s a b i l i t y benefits; 
in Hawaii, New Jersey and Rhode Island, temporary di s a b i l i t y benefits; and in New 
Yock and Puecto Rico, di s a b i l i t y benefits, in a l l cases the benefits aee cash 
payments to replace, for a limited time, a part of the wages lost by insured workers 
unemployed because of sickness or Injury, 

califocnia, Puerto Rlco, and Rhode island provide one program of benefits 
without regard to whether woekecs are employed, uneraployed, or in noncoveced 
employment when theie d i s a b i l i t y begins, Hawaii, New Jeesey and New Yock peovide 
two sepaeate systems of dis a b i l i t y benefits, one for individuals who suffee 
dis a b i l i t y while employed or shoctly theeeaftee, and another for those who become 
disabled while unemployed. The New Jeesey peogcam foc disability duclng 
unemployment also covers workers with base period wages in covered employment whose 
disa b i l i t i e s begin while they are in noncovered employment; New York does not pay 
benefits to such woekecs. 

605 Definition of Disability 

The scope of the peogcam depends in pact on the types of disability which aee 
corapensable. The Intent ofi the laws Is to compensate foe non-wock-connected 
sickness or injury. This purpose is achieved through the definition of disability 
or thcough othec e l i g i b i l i t y conditions, (See the discussion of celatlonship to 
woekecs' corapensation payments, sec. 625,02,) 
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DISABILITY 
I n genecal, the laws define d i s a b i l i t y i n teems of the i n a b i l i t y of an 

i n d i v i d u a l to perform the regular or custoraary work because of the Individual's 
physical or raental condition, C a l i f o r n i a also s p e c i f i c a l l y Includes Individuals 
suspected of being infected with a communicable disease, acute alcoholics, and drug 
addicts undergoing treatment. The Puerto Rlco law and two of the special systems 
foc the disabled unemployed, i n New Jeesey and New Yock, contain moee s t e l c t 
eequiceraents with respect to d i s a b i l i t y during unemployment. The New Jeesey law 
pcovides that the claimant must be unable to perforra any work for remuneration, and 
the New York law that the claimant raust be unable to pecfocra any wock foc which the 
worker i s reasonably q u a l i f i e d by tcaining and expecience. The Puecto Rico law 
pcovides that d i s a b i l i t y ducing uneraployment means the i n a b i l i t y of a wocker to 
f u l f i l l the duties of any employraent foc which the i n d i v i d u a l i s eeasonably 
q u a l i f i e d by tcaining and expecience. 

605.01 TYPES OF DISABILITY EXCLUDED.—In Puecto Rico benefits ace not payable 
foc d i s a b i l i t y caused by oc i n eelation to abortion i n cases perfocmed foc medical 
ceasons oe In cases whece complications have acisen due to aboetion. 

Hawaii, New Jeesey, New Yock, and Puecto Rico have peovisions excluding payments 
foc d i s a b i l i t y caused by w i l l f u l , i n t e n t i o n a l , s e l f - i n f l i c t e d i n j u c i e s , oc acquiced 
i n the peepeteation of an I l l e g a l act. New Yock also excludes d i s a b i l i t i e s 
cesulting fcom an act of wae aftec June 30, 1950, or caused by an automobile. 
C a l i f o r n i a and Puerto Rlco p r o h i b i t payments for any period of confineraent i n an 
i n s t i t u t i o n as a drug addict, dipsomaniac, oe sexual psychopath, Califocnia also 
pcohlbits payment whenevee legal custody Is the cause of unemployment, 

605.02 UNINTERRUPTED PERIOD OF DISABILITY.—All of the States except Rhode 
Island have defined consecutive peciods of d i s a b i l i t y cesulting fcom the same oe 
celated cause oe condition, c a l i f o c n i a and Hawaii pcovlde that two consecutive 
periods of d i s a b i l i t y as a r e s u l t of the sarae or related cause, and separated by a 
period of not raore than 14 days, s h a l l be considered as one d i s a b i l i t y benefit 
peclod. New Jeesey pcovides that such two peciods s h a l l be considered as one 
continuous period of d i s a b i l i t y i f the I n d i v i d u a l has eacned wages ducing such 14 
days with the l a s t employer. New York provides that two such consecutive periods of 
d i s a b i l i t y s h a l l be considered as one i f separated by less than 3 months; i n Puerto 
Rlco i f by less than 90 days. 

610 Covecage 

I n no State i s covecage undec the d i s a b i l i t y insucance peogcam i d e n t i c a l with 
that of the unemployment insucance peogcam. In New Jeesey, Califocnia and Rhode 
Island indi v i d u a l s who depend on peayee oc s p i r i t u a l raeans for healing raay elect not 
to be covered by the contribution and benefit peovisions of the d i s a b i l i t y laws, i n 
addition to t h i s exeraption, the sevecal states have othec diffecences i n covecage 
fcom the unemployraent insucance law. I n Califocnia self-eraployed indiv i d u a l s who 
ace not othecwise subject to the law may, undec specified conditions, elect to 
become l i a b l e . Also, l o c a l public e n t i t i e s and agencies may elect to be coveced by 
the program. In Hawaii coverage i s the sarae as under the unemployraent insurance 
law, except that small ageicultucal employees ace coveced foe d i s a b i l i t y pueposes 
but not foc unemployment insucance. I n New Yock covecage i s not i d e n t i c a l with that 
of either the unemployment Insurance program or the workers' corapensation program. 
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DISABILITY 
Enployers of one or more workers In 30 days are covered, excluding en^jloyers of 
domestic service whose eraployee works less than 40 hours per week. Maritime service 
and service f o r State governmental u n i t s now covered by the unenqiloyment Insurance 
law are excluded, but p u b l i c a u t h o r i t i e s and municipal corporations may elect 
d i s a b i l i t y coverage f o r t h e i r employees. Also excludes an executive o f f i c e r of a 
corporation who at a l l times during the period involved owns a l l of the Issued and 
outstanding stcxrk of the corporation and holds an o f f i c e i n the corporation or an 
executive o f f i c e r of an incorporated r e l i g i o u s , charitable or educational 
i n s t i t u t i o n . I n d i v i d u a l workers who are e n t i t l e d to receive primary old-age and 
survivors Insurance benefits may e l e c t not t o be covered by the program. I n Rhode 
Island, State and l o c a l government employees are covered by the unenployment 
insurance law but not by the d i s a b i l i t y law, but any governmental e n t i t y except the 
State and I t s I n s t r u m e n t a l i t i e s may e l e c t coverage. In New Jersey any governmental 
e n t i t y or Instrumentality may ele c t coverage I f covered under the unemployment 
Insurance law, 

615 Financing 

I n C a l i f o r n i a , New Jersey, and Rhode Island, the programs—both benefits and 
a d m i n i s t r a t i o n — o r i g i n a l l y were financed wholly or mainly by enployee contributions 
which formerly went t o unemployment Insurance. I n addition t o providing that 
current enployee contributions are deposited i n the d i s a b i l i t y fund, the 
le g i s l a t u r e s of these States provided f o r the trans f e r to the d i s a b i l i t y fund of 
some or a l l of the employee contributions collected under the unemployment insurance 
law, Hawaii, New York and Puerto Rlco d i d not have employee contributions f o r 
unenployment Insurance from which t o draw. 

615.01 TYPE OF FUND,—In Rhode Island a l l contributions are paid i n t o a pooled -
State fiund and a l l benefits are paid from that fund. In C a l i f o r n i a , New Jersey, and 
Puerto Rlco, coverage under a p r i v a t e plan (usually w i t h an Insurance company) may 
be substituted f o r coverage under the State fund i f the pri v a t e plan i s approved by 
the agency as meeting c e r t a i n requirements of the law. Contributions are then paid 
i n t o the pri v a t e plan and benefits are paid by I t , generally one f o r d i s a b i l i t i e s 
beginning during employment or s h o r t l y t h e r e a f t e r . I n Puerto Rico benefits under a 
priv a t e plan are paid t o Indi v i d u a l s f o r periods of d i s a b i l i t y t h a t begin during 
unemployment or while employed I n noninsured work. 

The Hawaii and New York laws are s i m i l a r to an e m p l o y e r - l i a b i l i t y law In t h a t 
they require employers t o take p o s i t i v e action t o provide d i s a b i l i t y Insurance f o r 
t h e i r workers—with eraployees c o n t r i b u t i n g to the cost. In New York the enployer 
may provide the p r o t e c t i o n through self-insurance, or through buying an insurance 
contract from e i t h e r a pri v a t e Insurance company or the State insurance fund, which 
l e a State-operated competitive c a r r i e r o r i g i n a l l y organized f o r worker's 
conpensation. Also, there I s a special fund f o r d i s a b i l i t y benefits, operated by 
the State, f o r benefits t o the disabled unemployed. -In Hawaii an employer may 
provide pro t e c t i o n through p r i v a t e plans with an authorized insurance c a r r i e r or 
through approved s e l f - f I n a n c i n g . I n a d d i t i o n , there i s a special State fund f o r 
unenployed workers and employees of bankrupt or non-conplying enployers. 
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DISABILITY 
615.02 AMOIINT OF CONTRIBOTIONS.—In C a l i f o r n i a a l l employees covere(3 by the 

State fund pay no more than 1.2 percent or less than 0.1 percent (may not decrease 
from the previous years rate by more than 0.? percent). Tn arlHltlon, a 
self-employed person In C a l i f o r n i a , whose application f o r coverage has been 
approved, i s recfuired t o make contributions at the rate of 1.25 percent of wages 
(deemed t o be $5,475 a gu a r t e r ) . I n Phode Island a l l employees (except those who 
have elected not to be covered on r e l i g i o u s grounds) pav 1.0 percent up to the 
taxable wage base. In New Jersey employees covered by the state fund nay 4/<l of 
contributions i f the rate i s 1.125 percent and a l l of the c o n t r i b u t i o n i f the rate 
i s 1/2 of 1 percent f o r c J i s a b i l l t y insurance on waqes up to $13,900. Emplovers 
under the State fund pay a basic rate of 0.5 percent subject t o experience r a t i n g ; 
an employer's rate may decrease to 0.1 percent or Increase to 1.1 percent on the 
basis of his reserve r a t i o (sec. 220.01) and the status of the fund as a whole. 
Employees covered by pr i v a t e plans i n C a l i f o r n i a , New Jersey, and Puerto Rico cannot 
be required t o pay higher contributions than thev would pay t o the State fund, nor 
i n Puerto Rico can they be required t o contribute raore than the employer; 

' For benefits not exceeding statutory benefits. New York employees may be 
required t o pay 0,5 percent on the f i r s t $120 of weekly wages ( I . e . , not more than 
60 cents a week); any a d d i t i o n a l costs are paid by snployers. Kmplovee 
contributions i n Hawaii are l i m i t e d to half the cost of providing benefits hut not 
more than 0.5 percent of weekly earnings up to the annually computed taxable wage 
base. The balance i s paid by the employer. In Puerto Rico both employers and 
employees pay 0.5 percent of the worker's wages up to $9,000. 

615.03 FINANCING BENEFITS FOR DISAPILITY DIIRTNR UNFMPLOYMFNT.—Tn Rhode Island 
a l l benefits are paid from the State fund wi t h no d i s t i n c t i o n between d i s a b i l i t i e s 
beginning during employment and those beginning during unemployment. In C a l i f o r n i a , 
where contracting out I s permitted, there Is no d i s t i n c t i o n between the amount of 
benefits payable to the employed and the unemployed, but the l a t t e r are charged to a 
special account I n the State fund whether the workers were covered by the State plan 
or a p r i v a t e plan when employed. Each voluntary plan pays 0.12 percent i n t o the 
State fund t o finance benefits to persons who are e i t h e r unemployed or i n noncovered 
work at the time t h e i r period of d i s a b i l i t y commences. Tn Puerto R.ico private plans 
must finance some or a l l of the d i s a b i l i t y b e n efits pavable to workers f o r periods 
of d i s a b i i i t y t h a t begin during unemplovment or employment i n uninsured work. 

The separate New Jersey program f o r d i s a b i l i t y during unemplovment I s financed 
p r i n c i p a l l y by In t e r e s t on employee contributions withdrawn from the unemployment 
t r u s t fund. A d d i t i o n a l costs of such benefits may be assessed against a l l 
employers, up to 0.1 percent of taxable wages, 

Hawaii le v i e d a temporary c o n t r i b u t i o n rate of 0.2 percent on the taxable wages 
of subject enployers frcm July t o December 1969 i n order t o establish the Special 
D i s a b i l i t y Fund from which benefits are paid during unemployment. Additional 
amounts w i l l be assessed against Insurance c a r r i e r s and self-insured employers as 
needed. 
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In New York a temporary co n t r i b u t i o n from January 1 to July 1, 1950, of 0,1 
percent on the f i r s t $60 weekly wages by both-employers and eraployees ( i . e . , not 
more than 6 cents a week each) established the fund from which benefits f i r s t were 
paid for d i s a b i l i t y during unemployraent. This fund has been raaintained at $12 
m i l l i o n (by statute) by i n t e r e s t earned by the fund, by certain fines and penalties, 
and, when necessary, by an assessment against a l l c a r r i e r s Including the State fund. 

615.04 ADMINISTRATIVE COSTS.—Administrative costs under f i v e programs are paid 
fcom the contrib u t i o n s ; i n Hawaii such costs ace paid fcom general revenue. Undec 
the teems of the Social Secucity Act, employee contributions wlthdeawn from the 
unemployment teust fund ace not available foc payraent of costs of administeation. 
The Rhode Island law pcovides foc ccediting to the administeation account 6 peecent 
of the amounts cur r e n t l y c o l l e c t e d , and New Jersey.0.01 peecent of taxable'wages. 
In Callfocnla and Puecto Rico necessacy administrative expenses, as determined by 
the State d i r e c t o r of finance ( C a l i f o r n i a ) , oc the Seccetacy of Laboe (puecto Rlco), 
are withdrawn from the d i s a b i l i t y fund and each pr i v a t e plan i s assessed a share of 
the t o t a l amount expended.for added administrative work a r i s i n g out of the voluntaey 
plans. 

New Jersey employers coveced by the state fund pay an extea assessraent foc the 
costs of maintaining sepaeate accounts foc experience-eating purposes. In New 
Jeesey employees with peivate plans ace assessed the ad d i t i o n a l admlnistcatlve costs 
atteibutable to pr i v a t e plans i n peopoction to coveced wages, with a maximum annual 
assessraent of 0.5 peecent of wages, included in t h i s assessment i s a pcoeated share 
of the administrative costs of the system foc the unemployed. 

In New Yock the state insurance fund as a carciee i s l i m i t e d to 25 peecent of 
conteibutlons foe administrative expenses. The administrative costs to the State of 
the programs for both employed and unemployed workers, not including the expenses of 
the state fund as a carciee, aee assessed against a l l caeelees, including the State 
fund, i n peopoction to coveced wages with no l i m i t , 

620 Benefit Provisions 

Benefits have been payable i n Rhode island since A p r i l 1943; i n C a l i f o r n i a since 
December 1946; i n New Jeesey since Januacy 1949; i n New York since July 1950; i n 
Puerto Rico since July 1969; and In Hawaii since January 1970, I n New Jersey and 
Rhode Island the be n e f i t formula i s similar to that for unemployment Insurance 
(Table 600), In Puerto Rlco the schedule i s the same as that foe unemployment 
insucance for weekly be n e f i t amounts up to $59. Foe amounts above $59 puecto Rlco 
uses an annual-wage focmula Instead of a high-quactec focmula. (For a discussion of 
the d i f f e c e n t types of benefit foemulas see sec. 320.01.) In C a l i f o r n i a , Hawaii and 
New yock the focmula Is d i f f e c e n t , i n a l l States e l i g i b i l i t y foe benefits depends 
on proof of d i s a b i l i t y and continuance of such d i s a b i l i t y (sec. 630), 

620.01 BENEFIT YEAR AND BASE PERIOD,—In Rhode Island a claim foe d i s a b i l i t y 
benefits establishes a d i s a b i l t y benefit yeac. As In uneraployment Insurance, the 
base period i s the 52 calendar weeks ending wit h the second week iramediately 
preceding the benefit year, but benefit yeaes foe unemployraent and for d i s a b i l i t y 
run separately. 
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I n Hawaii thece I s no base peclod but benefits are based on eacnlngs duclng the 
fouc completed calendac quarters Immediately preceding the f i r s t day of d i s a b i l i t y . 
The benefit year i s the 1-yeac peclod beginning with the f i c s t week of d i s a b i l i t y 
foc which a v a l i d claim Is f i l e d . 

I n Califocnia and Puecto Rlco there Is no benefit year; benefit r i g h t s are 
detecmined with cespect to each continuous peclod of d i s a b i l i t y established by a 
v a l i d claim, Howevec, Puecto Rico l i m i t s benefit eights in teems of any peeiod of 
52 consecutive calendac weeks. The base peclod In both states Is the same as In 
unemployment Insucance. i f the clairaant has an unexplced unemployment benefit yeac, 
the unemployment insucance base peclod i s used. In a d d i t i o n , Califocnia pecmlts the 
spouse of a mentally unable claimant who would be e l i g i b l e foc benefits to f i l e a 
claira foc the claimant, i n the New Yock law and under the New jersey peovisions for 
d i s a b i l i t y ducing employment, thece i s no benefit yeac oc base peclod as used In 
uneraployment insucance. Benefit eights ace l i m i t e d in teems of any 52 consecutive 
weeks and of any 12-month period, respectively, and d i f f e r e n t periods are used to 
determine the weekly be n e f i t araount and wage q u a l i f i c a t i o n (sec. 620.02). 

New Jeesey clairaants who have been out of coveced employment foc 2 weeks oc moce 
and ace e l i g i b l e foc unemployraent insucance except foc thelc d i s a b i l i t y , 
ocdinaeily have an unexplced benefit yeac established by a claimant foc unemployment 
ben e f i t s , which Is used foe d i s a b i l i t y , i f they do not have an established benefit 
yeae—foc example. I f they wece In noncoveced employment when the d i s a b i l i t y 
began—a claim foc d i s a b i l i t y benefits staets a benefit yeac foc unemployment 
insucance as well as for d i s a b i l i t y ducing unemployment. The base period i s the 52 
calendac weeks peeceding the d i s a b i l i t y , similae to the unemployraent Insucance 
formula. 

620.02 QUALIFYING WAGES OR EMPLOYMENT.—Rhode Island cequlces eacnings of 20 
times the minimura houcly wage In each of 20 weeks oc 54,800 In t o t a l wages In the 
base peclod. New Jecsey, 20 weeks in which wages fcom a coveced employee wece 20 
peecent of statewide average weekly wage or more. Workers i n Califocnia may q u a l i f y 
foc benefits with $300 In earnings. I n Puecto Rlco the wage q u a l i f i c a t i o n s are the 
same as for unemployment insurance up to $59. Higher d i s a b i l i t y benefits are based 
on a percentage of the claimant's annual wage. There is no high-quactec eequlcement 
foc claimants with a weekly be n e f i t of $60 or mote. I n New York an employed 
In d i v i d u a l Is e l i g i b l e foc d i s a b i l i t y benefits aftec 4 consecutive weeks of 
employment with a subject employee and continues to be coveced foc 4 weeks aftec 
tecmlnation of such employment. Any unemployed i n d i v i d u a l who has not had 5 days' 
exempt work since h i s l a s t covered employment Is e l i g i b l e foc d i s a b i l i t y b e n efits 
(1) I f he i s drawing unemployraent benefits at the beginning of his d i s a b i l i t y and 
becoraes i n e l i g i b l e for such benefits solely because of his d i s a b i l i t y ; or (2) t f he 
has i n s u f f i c i e n t base-period wages to q u a l i f y for unemployment benefits (Table 301) 
but has earned at least $13 a week i n coveced employment foc 20 weeks w i t h i n 30 
weeks pcloe to his l a s t day i n coveced employment. In Hawaii the requireraent Is 14 
weeks of eraployraent with at lea s t 20 hours in each week and wages of $400 during the 
fouc completed calendar quarters immediately preceding the f i c s t day of d i s a b i l i t y . 
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620.03 WEEKLY BENEFIT AMOUNT AND DURATION OF BENEFITS.—In New Jersey, which 

confutes the I n d i v i d u a l ' s weekly be n e f i t amount as two-thirds of h i s average weekly 
wage, weekly benefits range frora $20 t o an amount computed annually based on 53 
percent of the statewide average weekly wage I n the preceding calendar year. 
Duration f o r employed workers I s 8+ t o 26 weeks i n any 12 consecutive months, 
depending on the number ofi base weeks of employment. Duration f o r unemployed 
workers I s conputed I n the same manner, using a d i f f e r e n t period, and i s e n t i r e l y 
separate from d i s a b i l i t y benefits during employment. The combined duration of 
benefits under d i s a b i l i t y during unemployment and under uneraployment Insurance i s 
l i m i t e d to 150 percent of duration fior e i t h e r program separately. 

I n Callfiornla weekly benefits are based on a schedule of high-quarter wages 
which d i f f e r s from t h a t used f o r unemployment so t h a t almost every l e v e l of wages, 
weekly benefits w i l l be higher f o r d i s a b i l i t y . The duration fornuila f o r any one 
period of d i s a b i l i t y also d i f f e r s from t h a t used f o r unemployment paying the lesser 
of 52 weeks or the t o t a l of the claimant's base-period wages. 

New York bases weekly benefiits on one-halfi ofi the claimant's average wages i n 
the l a s t 8 weeks of covered enployment p r i o r t o the d i s a b i l i t y . I f the average 
weekly wage I s less than $20, the weekly be n e f i t amount I s the average weekly wage. 
The maximum I s $170 and minimum I f $20. Duration I s l i m i t e d t o 26 weeks I n any 
52-consecutlve-week period. 

Rhode Island computes weekly benefits at 60 percent of the claimant's average 
weekly wages plus the greater of $10 or 6 percent of the i n d i v i d u a l ' s benefit rate 
f o r each dependent c h i l d under 18, or older I f unable t o work because of mental or 
physical incapacity, up t o 5 dependents. The maximum weekly be n e f i t amount i s 
computed annually at 75 percent of the State's average weekly wage I n covered 
employment. Duration, depending on the nuniber of weeks of eraployraent, ranges from 
12 t o 30 weeks, 

Puerto Rico computes the weekly be n e f i t amount, up t o $59, according t o the same 
schedule as t h a t used fior unemployment insurance. Weekly ben e f i t amounts from $59 
t o the maximum of $104 are provided under a schedule I n the law. Duration i s 
l i m i t e d t o 26 weeks i n any 52 consecutive calendar weeks. 

I n Hawaii the weekly be n e f i t amount of a claimant whose average weekly wage I s 
less than $26 I s h i s average weekly wage up t o a maximum of $14. For a claimant 
w i t h an average weekly wage of $26 or more, the weekly benefit amount i s 55 percent 
ofi h i s average weekly wage up t o the maximum f o r unemployment benefits; i . e . , 66-2/3 
percent of the State average weekly wage. Duration i s a uniform 26 weeks f o r a l l 
claimants who were i n current employment at the time of d i s a b i l i t y . An unemployed 
claimant may receive benefits f o r no more than 26 weeks from the time he f i r s t 
received unemployment b e n e f i t s . 
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620.04 WAITING PERIOD.—Under the New Jersey program of benefits t o the 

unemployed disabled, 1 week of unemployment or of d i s a b i l i t y i n a ben e f i t year 
s a t i s f i e s the waiting-period requirement f o r both d i s a b i l i t y and unemployraent 
insurance purposes. The wai t i n g week I s compensable a f t e r benefits have heen paid 
f o r 3 consecutive weeks. In Rhode Is l a n d only 1 waiting week I s required I n the 
b e n e f i t year, however, the w a i t i n g week may become compensable under c e r t a i n 
conditions. I n C a l i f o r n i a , Hawaii, and New York, a wa i t i n g week of 7 consecutive 
days of d i s a b i l i t y I s required f o r each continuous period of d i s a b i l i t y . I n Puerto 
Rico a 7-day waiting period i s provided; however, i f a claimant i s confined t o the 
h o s p i t a l w i t h i n the f i r s t 7 days of d i s a b i l i t y , benefits w i l l be payable from the 
f i r s t day of such confinement. No waiting period i s required f o r a g r i c u l t u r a l 
workers who become disabled during a continuous period of unemployment, A 
continuous period of d i s a b i l i t y I s defined i n the State laws as successive periods 
of d i s a b i l i t y as a r e s u l t of the same or a r e l a t e d cause separated by not more than 
14 days i n C a l i f o r n i a , Hawaii and New Jersey, and by less than 3 months I n New York 
and Puerto Rico. I n C a l i f o r n i a no w a i t i n g period I s required t o e s t a b l i s h 
e l i g i b i l i t y f o r h o s p i t a l or nursing home payments or f o r d i s a b i l i t y benefits during 
the d i s a b i l i t y t h a t caused the h o s p i t a l i z a t i o n or confinement i n a nursing home. I n 
add i t i o n , the w a i t i n g period I s waived i f the I n d i v i d u a l i s unemployed and disabled 
f o r more than 21 days during the d i s a b i l i t y b e n e f i t period or i f i the i n d i v i d u a l 
receives treatment i n a su r g i c a l c l i n i c t h a t requires a stay of less than 24 hours. 
In Rhode Island no wa i t i n g period i s required i f an I n d i v i d u a l I s I n j u r e d while 
receiving unemployment ben e f i t s . 

I n the New York and Puerto Rlco programs f o r compensating i n d i v i d u a l s who would 
be e l i g i b l e f o r unemployment Insurance I f I t were not f o r t h e i r d i s a b i l i t y , only the 
waiting week of unemployment t h a t established e l i g i b i l i t y f o r unemployment benefiits 
I s required, 

620.05 PART WEEKS OF DISABILITY,—In the d i s a b i l i t y programs, benefits are paid 
f o r p a r t weeks on a d i f f e r e n t basis from p a r t i a l unemployment, except I n the New 
Jersey program f o r compensating d i s a b i l i t y during unenployment. Rhode Island pays 
at the rate of o n e - f i f t h ofi the weekly b e n e f i t f o r not more than 4 days of 
d i s a b i l i t y t o I n d i v i d u a l s who have served a waiting period or who are i n receipt of 
benefits I f the d i s a b i l i t y ends p r i o r t o the end of a bene f i t week. C a l i f o r n i a , New 
Jersey, and Puerto Rlco compensate at one-seventh of the weekly benefiit f o r 
consecutive days of d i s a b i l i t y f o l l o w i n g a wa i t i n g week or corapensable week. Hawaii 
and New York compute a d a i l y rate on the basis of the normal nxunber of workdays per 
week. 

620.06 BENEFITS UNDER PRIVATE PLANS.—The C a l i f o r n i a law requires t h a t p r i v a t e 
plans provide b e n e f i t r i g h t s greater than those under the State plan I n a l l 
respects. I n Hawaii, New Jersey, and Puerto Rlco, p r i v a t e plan benefits must be at 
least as favorable as those under the State plans. Hawaii permits deviation from 
s t a t u t o r y benefits i f the benefits provided under the p r i v a t e plan are a c t u a r i a l l y 
equal or b e t t e r . I n New York adherence t o a s t a t u t o r y formula i s not required 
whether workers are insured w i t h the State fund or w i t h a p r i v a t e c a r r i e r . Benefits 
must be a c t u a r i a l l y equivalent t o the s t a t u t o r y formula. Cash benefits i n the 
formula o u t l i n e d above may be reduced I f the plan ofi Insurance Includes a shorter 
w a i t i n g period or other b e n e f i t s , such as h o s p i t a l i z a t i o n b e n e f i t s ; weekly benefits 
may be less than 50 percent of wages IE maximum duration I s more than 26 weeks. 
Employees may be required t o pay more than 0.5 percent I f i a d d i t i o n a l benefits 
warrant the extra cost. 

6-8 (September 1990) 



DISABILITY 
620.07 SURVIVORS' BENEFITS.—In Califocnia and New Jersey, I f a claira for 

disability benefits was not f i l e d by an otherwise eligible individual pcloe to his 
death, a claira may be f i l e d by a pecson who legally would be entitled to such 
benefits, puecto Rico pcovides a lurap sum death benefit of $3,000 to dependents of 
woekecs. Death benefits aee payable upon the sudden death of an insured wockec fcora 
Injucies oc an accident compensable under the law, oe death cesulting within 52 
weeks after a dis a b i l i t y began because of sickness or injury, Howevec, benefits may 
not be paid for death oc Injury caused by an autoraobile accident that is covered 
under the Autoraobile Accident social protection Act. 

625 Disqualifications and Nonmonetary Eligibility provisions 

625.01 ELIGIBILITY REQOIREMENTS IN ADDITION TO WAGES.—Undec a l l the pcogcaras 
claimants raust be unemployed because of d i s a b i l i t y , and they may be declaced 
ineligible i f they withdeew fcom the laboe foece foc ceasons other than di s a b i l i t y . 
In New Jersey a covered govecnmental employee must exhaust a l l sick leave before 
becoming eligible foc di s a b i l i t y benefits. A dis a b i l i t y claimant in Hawaii must be 
in cueeent employment; I.e., an individual who was peefocming regular service not 
longer than 2 weeks prloe to the onset of the di s a b i l i t y and who would have 
continued in employment but for the d i s a b i l i t y . In addition, a disability clairaant 
is ineligible for benefits for any period in which he would be disqualified foc 
unemployment insurance because of a labor dispute oc foc any peeiod In which he 
peeformed woek for cemuneeation, was unemployed because of an intentional 
s e l f - i n f l i c t e d Injucy, oc attempted to obtain benefits thcough fcaud oc failure to 
f i l e a claim for di s a b i l i t y benefits within 90 days aftec the commencement of the 
peclod of disability oc as soon as is eeasonably possible. New Jecsey and Hawaii 
claimants foc di s a b i l i t y during unemployment must raeet a l l the requireraents for 
unemployment insurance except a b i l i t y to work; they aee not eligible foc disability 
benefits for any week of disa b i l i t y more than 26 weeks after the last week of 
covered employment. New Jersey claimants foc benefits foe disability beginning 
ducing eraployment also ace ineligible i f they would be disqualified foc uneraployment 
insucance benefits because of a laboe dispute, unless the disability began befoce 
the disqualification, A califocnia claimant who has been disqualified fcora 
unemployment insurance is presumed to be disqualified fcom dis a b i l i t y benefits foc 
such weeks unless he establishes that he is suffering a bona fide illness oe Injucy 
and the agency finds that thece is good cause foe paying such benefits. Howevec, a 
claimant who is otherwise eligible foe di s a b i l i t y benefits is not disqualified fcora 
eeceiving those benefits because of a labor dispute disqualification for 
uneraployraent insurance. 

Although the benefit formula in New York is not celated to the benefit focmula 
foe unemployraent insurance, individuals who are or would be disqualified from 
unemployraent Insurance benefits are disqualified for disability Insurance benefits, 

625.02 RELATIONSHIP TO WORKER'S COMPENSATION.—None of the laws is Intended to 
replace worker's corapensation, although the relationship between the two pcogearas 
dlffecs. 
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I n c a l i f o c n i a a claimant who i s eeceiving or i s e n t i t l e d to ceceive wockec's 

compensation foe the same tempocacy d i s a b i l i t y Is not e l i g i b l e for d i s a b i l i t y 
benefits unless the d i s a b i l i t y benefit i s higher than the weekly worker's 
compensation payment; i n that case, he i s e n t i t l e d to the difference from the 
d i s a b i l i t y fund. I f h i s e l i g i b i l i t y foe wockec's compensation has not been 
deteerained, he may ceceive d i s a b i l i t y benefits subject to ceimbuesement fcom any 
woekec's compensation benefits subsequently awaeded foe that week. F u l l benefits 
ace. payable iceespective of cash payments undec a woeker's compensation law for 
permanent d i s a b i l i t y , 

Hawaii does not permit duplication of benefits unless a claimant i s receiving 
worker's compensation payments for permanent p a r t i a l or t o t a l d i s a b i l i t y previously 
incurred. However, i f a clairaant's r i g h t to benefits under worker's compensation i s 
seriously disputed, the i n d i v i d u a l raay receive d i s a b i l i t y benefits u n t i l his 
d i s a b i l i t y becomes corapensable under worker's compensation, i f a claimant 
subsequently receives worker's compensation payments, these payments are 
proportionately allocated among employer or insurers accocding to the amount of 
d i s a b i l i t y benefits paid by them. 

In New Jecsey both the d e f i n i t i o n of d i s a b i l i t y and the e l i g i b i l i t y conditions 
exclude d i s a b i l i t y benefits foe any week foc which worker's compensation, othec than 
foc peemanent t o t a l oc p a r t i a l d i s a b i l i t y , i s payable. However, i f a claim for 
worker's compensation i s contested, temporary d i s a b i l i t y benefits raay be paid to an 
otherwise e l i g i b l e claimant u n t i l his d i s a b i l i t y becomes compensable under the 
worker's compensation law. 

The New York law defines d i s a b i l i t y t o exclude illnesses or accidents a r i s i n g 
out of or i n the couese of employment, whether or not wockec's compensation Is 
payable. I t fucthec pcovides that no benefits ace payable foc any peeiod with 
cespect to which woekec's compensation, othee than peeraanent p a r t i a l benefits foe a 
pcioe d i s a b i l i t y , i s paid oe payable, i n Puecto Rico and Rhode Island a claimant 
may ceceive d i s a b i l i t y benefits i f thece i s doubt as to his e l i g i b i l i t y for worker's' 
compensation. I f he l a t e r cecelves such b e n e f i t s , he i s l i a b l e for cepayment of the 
d i s a b i l i t y b e nefits, puecto Rlco l i m i t s t o $40 the raaximura weekly benefit amount 
payable while a claim foc worker's corapensation i s under dispute, although, i f the 
clairaant i s latec found e l i g i b l e for d i s a b i l i t y b e nefits, his claira w i l l be 
recomputed, i n a d d i t i o n , i n Puerto Rico no d i s q u a l i f i c a t i o n i s applicable i f the 
worker's compensation payraent was made on account of p a r t i a l permanent d i s a b i l i t y 
occurcing pcloe to the d i s a b i l i t y for which d i s a b i l i t y benefits are claimed. 

625.03 EFFECT OF OTHER TYPES OF INCOME ON ELIGIBILITY .—Other types Of income 
that a f f e c t e l i g i b i l i t y include wages, employee pensions, old-age and suevivocs 
Insucance benefits. 

In Rhode island a claimant who i s not working because of i l l n e s s Is e l i g i b l e for 
benefits even though he i s receiving regular wages oe a pact theceof. New Jecsey 
and Puecto Rico take such wages i n t o account and l i m i t the t o t a l of wages and 
benefits to the claimant's weekly wages immediately peioc to the d i s a b i l i t y , i n 
Puerto Rico a pregnant wockec may not be paid ducing any peeiod in which she i s 
ceceivlng benefits undec the Act to Peotect Woeking Hothees, unless such benefits • 
are less than hee weekly d i s a b i l i t y benefit amount, i n which case she may ceceive 
the dlffecence, Califocnia pcovides that the d a l l y combination of such wages and 
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disability benefits shall not exceed one-seventh of the claimant's weekly wage, 
excluding ovectime pay, immediately prloe to the d i s a b i l i t y . New Yock deducts fcom 
the benefits any payment fcora the employee oe fcom a fund to which the employee 
conteibutes, except supplementacy benefits paid pucsuant to a collective baegaining 
agceement. New Jecsey applies the unemployment insurance formula foe partial 
benefits (sec. 325) to claimants eeceiving di s a b i l i t y benefits ducing uneraployraent. 
Also, a claimant's di s a b i l i t y benefit is ceduced by the amount of any pension plan 
to which his most recent employee has contcibuted. In Puerto Hico any claimant 
ceceivlng any pension payments oc cetieement income is denied benefits unless 
subsequent to eeceipt of the pension oe retireraent payraent he has pecfocmed services 
in insured work foc at least 15 weeks imraediately peeceding the di s a b i l i t y . 

630 Administeation 

The systeras of di s a b i l i t y Insucance coocdinated with unemployment insurance use 
the same wage eecocd peoceduces foc both peograms. Claims procedures, howevec, 
necessacily diffee foc unemployment insurance claimants and for clairaants who are 
not able to wotk. Disability clairas are f i l e d by mail. The f i r s t claim oc notice 
of d i s a b i l i t y is normally f i l e d after the end of the f i r s t week of di s a b i l i t y . A l l 
claims are sent to the central office in New Jersey and Rhode island, in California 
the f i r s t claim in any period of di s a b i l i t y as well as continued claims are sent 
directly to one of the f i e l d offices, in New York employed woekecs f i l e clairas with 
their employers, and unemployed workers with the woeker's corapensation board. 

Under a l l the laws, raedical c e r t i f i c a t i o n of di s a b i l i t y In connection with 
claims is required from the claimant's attending doctor, with minor diffecences in 
the types of medical pecsonnel peemitted to cectify. Califocnia, Hawaii and New 
Yock accept ceetification fcom an authorized religious peactitionec with respect to 
the illness of a meraber of his group. A l l the State laws give the agency authority 
to require that clairaants, without cost to themselves, subrait to exaraination by a 
designated licensed physician. 

Claimants who are dissatisfied with deterrainations on their disability claims 
have the right to appeal undec a l l State laws. In the States with diaability and 
unemployraent insucance coocdinated, the appeal is to the uneraployment insucance 
appeal bodies (sec. 515-515.02); in New Yock, to the wockec's compensation boaed; 
and in Hawaii to the cefecee foe tempocacy d i s a b i l i t y benefits, i n the States with 
peivate plans, a peivate-plan clairaant may also appeal to the State uneraployment 
appeal tcibunal. 

(Next page is 6-13) 
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Table 600.—signifiicant Peovisions of Tempocacy Disability insurance Laws 

Provisions 

(1) 

Hawaii New Jeesey 
Provisions 

(1) 

CaI1focnla 

(2) 

Employed 
Workecs 

(3) 

Unemployed 
workecs 

(4) 

Employed 
workers 

(5) 

Unemployed 
woekecs 

(6) 

Benefit Dlffecs Dlffecs Same as Dlffecs Same as 
formula. fcom Ul. fcom UI. UI. fcom UI. UI. 

Benefit No BY. Rights 1-yc. UI Benefit No BY but Indi v i d u a l , 
year. detecmined peclod yeae. statutocy beginning 

with cespect beginning min. and with v a l i d 
to continuous with 1st max. bene­ claim, v a l i d 
d i s a b i i i t y week of f i t s In claim foe 
peclod estab­ d i s a b U i t y any 12- either dis­
lished by for which month a b i l i t y 
v a l i d claim. v a l i d claim peeiod. during unem­

Is f l l e d . ployment oc 
for UI 
establishes 
BY foc both. 

Base without unex­ None, see UI Base 52 calendac 52 calendac 
perlod. plced UI ben. below foc peclod. weeks weeks ending perlod. 

yc.: f i r s t 4 peeiod used Immediately with 2d week 
of l a s t 5 CQs foe q u a l i ­ peeceding Immediately 
preceding fying calendac preceding 
d i s a b i l i t y emplmt. and week In Individual's 
beginning 2d wba. which d i s ­ BY. 
or 3d month of a b i l i t y 
q t r ; or f i r s t period 
4 of las t 6 began. 
q t r s . preced­
ing d i s a b i l i t y 
beginning In 
1st month of 
q t r . With 
unexplced UI 
ben, y c : UI 
base period. 

Quali­ Flat $300. 14 weeks emp mt.-at least 20 base weeks 20 weeks of 

fying 20 houes i n each week and of emplmt. emplmt. 
wages wages of $400 duclng the (week In week In 

oc 4 completed CQs Immedi­ which wages which wages 
employ­ ately peeceding f i c s t day fcom 1 ER wece 20% of 
ment. of d i s a b i l i t y wece 20% of statewide 

statewide aww. aww, cur­
cuecently rently $99, 
$99), oc 12 X 
the statewide 
aww, (cuecent­
l y $6,000) 
ealsed to the 
hlghee $100. 

1 1 in BPW. 
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Table 6 0 0 . — s i g n i f i c a n t Provisions of Tempocacy D i s a b i l i t y 

Insucance Laws (Continued) 

New York 
Peovisions 

(1) 

Employed 
woekecs 

(2) 

Unemployed 
woekecs 

(3 ) 

Puecto Rlco 

( 4 ) 

Rhode Is land 

( 5 ) 

Benefit 
formula. 

Benefit 
yeac. 

Base 
peclod. 

Quali­
fying 
wages 
oc 
employ­
ment. 

Completely diffecent fcom UI. 

No BY; max. benefit l i m i t e d 
In teems of any 52 consec. 
weeks. 

No BP as used i n 01. See 
below for peclod used foe 
qualifying emplmt. and wba. 

4 or moce 
consec, weeks 
of covered 
emplmt. for 
1 ER (or 25 
days eegular 
part-time 
emplmt.) 
pcloe to 
commencement 
of d i s a b i l i t y . 

2 categocles 
of unemployed 
woekecs: 
(1) eacned 
qua l i f y i n g 
wages for UI 
(Table 301)1/ 
oe (2) not 
e l i g i b l e undec 
(1) but earned 
$13 In covered 
emplmt. in 
each of 20 
weeks within 
30 weeks pre­
ceding l a s t 
day worked i n 
covered 
emplmt. 

Same as UI for 
a g r i c u l t u r a l and 
nonagricultural 
workers up to 
$59 wba. 

No BY; max. 
benefit limited 
In terms of any 
52 consec. 
weeks. 

Ficst 4 of las t 
5 completed CQs 
Immediately pce^ 
ceding Elest day 
of d i s a b i l i t y . 

Flat $150 In BP 

Dlffecs fcom UI. 

I n d i v i d u a l , be­
ginning with v a l i d 
claim foe DI. 

52 calendar weeks 
ending with 2d 
week Immediately 
peeceding BY. 

20 X min. hourly 
wage In each of 
20 wks or $4,800 
In t o t a l BP 
wages. 
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Table 600 .—Sign i f i can t Provisions o f T e n ^ r a r y 

D i s a b i l i t y Insurance laws (Continued) 

Hawaii New Je rsey 

Provisions C a l i f o r n i a 
Employed Unemployed Employed Uneraployed 
workers workers workers workers 

(1) (2) (3) (4) (5) (6) 

Weekly $50-$266 based $14-$256. For Same as $45-$261 based $45-$261 
benefiit on schedule ofi an aww ofi less UI. on schedule (based on 
amount. HQW. For almost than $26, wba of aww). Aww schedule of 

any amount ofi Is the aww up determined aww). Aww 
HQW, w i l l be to a max. of by d i v i d i n g deterrained 
higher f o r DI $14, I f aww wages from 1 by d i v i d i n g 
than fior UI,^/ i s $26 or more. ER during wages frora 

wba i s 55% of base weeks 1 ER i n a l l 
aww with a In 8 weeks base weeks 
max. of preceding d i s ­ by number 
66-2/3 per­ a b i l i t y by ofi base 
cent of aww. number of such weeks. I f 

base weeks. not 20 base 
I f less than weeks wit h 
average using any 1 ER, 
a l l emplrat. average 
during l a s t base weeks 
8 weeks, use with a l l 
earnings from ERs, 
a l l ERs, 

Duration 6-52 weeks. Uniform 26 Balance 8+ -26 weeks. 15-26 weeks. 
$300-$l3,832 weeks I n BY. of weeks $360-$6,786 $675-$6,7B6 
computed as claimant computed as computed 
lesser of would lesser of as 3/4 
52 X wba or have been 26 X wba or weeks, but 
the t o t a l of e l i g i b l e 1/3 BPW. not more 
BPW. fo r bene­ Lim i t applies than 26 x 
Duration f i t s i n to benefiits wba, Dura­
separate firom his UI i n any 12 t i o n under 
UI. b enefit consec. month UI and d i s ­

year but period. Dura­ a b i l i t y 
not more t i o n separate during 
than 26 from UI and unemploy­
weeks. from benefits ment l i m i t e d 

as an unem­ to 150% of 
ployed d i s ­ duration 
abled worker. f o r e i t h e r 

program 
separately. 
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Table 600,—Significant Provisions of Temporary 

Disability Insurance Laws (Continued) 

Provisions 

(1) 

New York 

Employed 
workers 

(2) 

Unemployed 
workers 

(3) 

Puerto Rico 

(4) 

Rhode Island 

(5) 

Weekly 
bene f i t 
amount. 

Duration, 

$20-$170 on basis of one-half aww 
i n l a s t 8 weeks, or p o r t i o n 
thereof. I n covered emplmt. p r i o r 
t o commencement ofi d i s a b i l i t y . 
I f average i s less than $20, 
weekly b e n e f i t i s average wage. 

Uniform p o t e n t i a l 26 weeks i n 
any 52 consec, weeks or f o r any 
single period of d i s a b i l i t y , 
$520 (or less I f wba I s less than 
$20-$4,420 Duration separate 
from UI. I 

A g r i c u l t u r a l 
workers; $7-f 
$50 based on' 
annual earnings 
as UI. Non-
a g r i c u l t u r a l 
workers: $7-$104. 
Up t o $59, same 
HQ and BPW as 
UI. Por wba of 
$60 and over, 
under schedule 
provided by law. 

Uniform p o t e n t i a l 
26 weeks i n any 
52 consec, weeks. 

$37-$303 (60% of 
i n d i v i d u a l aww up 
t o 75% of State's 
aww i n preceding 
CY, plus the 
greater of $10 or 
6% of the i n d i v i ­
dual's b e n e f i t 
rate f o r each dep. 
up t o 5 deps). 

12-30 weeks 
$444-$9,090 com­
puted as 3/5 
c r e d i t 
weeks plus 
DA I f any. 
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Table 600.—signifiicant Peovisions ofi Temporary 
Disability insucance Laws (Continued) 

Hawaii New Jecsey 
Peovisions California 

Employed Unemployed Employed Unemployed 
workers workers woekecs workers 

(1) (2) (3) (4) (5) (6) 

waiting 7 consec, dis­ 7 consec. days of dis­ 7 consec. 7 consec. days 
peclod. a b i l i t y days a b i l i t y at beginning of days of of disability ' 

at beginning each uninteerupted period disability or 1 week of 
of each unln- of d i s a b i l i t y at begin­ unemployment 
teccupted dis­ ning of in ben. yr. 
a b i l i t y peclod each unin­ satisfies 

i See below.y teerupted waiting-period 
period of regulrement 
dis a b i l i t y . foe both Ul 

1 3/ see and DI dueing 
below. uneraployment. 

1 Unlntec- Consec, dis­ Consec. perio ds of dis- Consec, 
1 cupted a b i l i t y a b i l i t y due to sarae or periods of 
[ peclod periods due related cause and not di s a b i l i t y 
I of dis- to same oe separated by an intecval due to same 
} a b i l i t y . celated cause of more than 2 weeks. or related 

and sepacated cause and 

1 by not moce separated 
than 14 days. by not moce 

1 than 14 days 

1 I f i n d i v i ­
1 dual eacned 

wages fcom 

r his last ER 
i ducing the 

14-day 

1 period. 

' Pact Benefits paid Daily bene­ Same as Benefits Payment for 
1 weeks foe each day f i t araount UI. paid for part weeks of 
I ofi dis- of d i s a b i l i t y coraputed on each day disability com­
\ a b i l i t y in excess of basis of of dis­ bined with 

7 in a spell normal num­ a b i l i t y emplmt. paid 
at eate of ber of In excess accocding to 

1 1/7 wba. workdays of 7 in a UI foeraula for 
1 per week. spell at pactial bene­

rate of 1/7 f i t s . Full week 

1 wba; pay­ of disability 
ment for and unemploy­

1 part week ment paid at 
rounded to f u l l wba from 

! next hlghee disability 
1 dollar. account. 
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DISABILir/ 
Table 600.—significant Provisions of Tempocacy 

Disability Insucance Laws (Continued) 

New Yock 
Peovisions 

(1) 

Employed 
workers 

(2) 

Unemployed 
woekecs 

(3) 

Puecto Rico 

(4) 

Rhode Island 

(5) 

Waiting 
period. 

Unlntec-
cupted 
peeiod of 
di s ­
a b i l i t y 

Pact weeks 
ofi d i s ­
a b i l i t y . 

7 consec. dis­
a b i l i t y days 
at beginning 
of each unin­
teerupted 
d i s a b i l i t y 
peeiod. see 
below. 

I f UI claimant, 
no othec wait­
ing period than 
that for UI; i f 
not q u a l i f l e d 
foc UI, 7 
consec, days of 
d i s a b i l i t y at 
beginning of 
each unlntec-
cupted d i s ­
a b i l i t y period. 
See below. 

Consec. d i s a b i l i t y peciods caused 
by the same oc celated injucy oc 
sickness. I f separated by less 
than 3 raonths. 

Benefits paid 
d i s a b i l i t y In 
s p e l l . 
Dally benefit 
computed on 
basis of noc­
mal numbec of 
weekdays pec 
week. 

foc each day of 
excess of 7 i n a 

Dally benefit 
computed as i f 
nocmal woek­
week wece 
Monday thcough 
Fciday. 

7 consec. dis­
ability days at 
beginning of 
each unlntec-
cupted disabiiity 
pec iod. NO 
waiting peclod 
foc ageicultucal 
woekers who 
become disabled 
during continuous 
peclod of unem­
ployment, y 

Consec. d i s ­
a b i l i t y peciods 
caused by sarae 
oc celated i l l ­
ness oc Injucy, 
I f sepacated by 
less than 90 
days. 

Benefits payable 
foc each day of 
d i s a b i l i t y i n 
excess of 7 con­
sec. days 
computed as 1/7 
wba counded to 
highec dollae. 

7 consec. d i s ­
a b i l i t y days at 
beginning of BY. 
Howevec, the 
waiting wk. may 
becorae compensa­
ble undec cectain 
conditions. 

Benefits paid foc 
pact week of d i s ­
a b i l i t y following 
waiting peclod oc 
receipt of bene­
f i t s at eate of 
1/5 wba foc each 
weekday up to 4/5 
wba counded to 
next higher 
d o l l a r , 

i / o r averaged at least $30 a week In 15 weeks in l a s t 52-week period and i n 
40 weeks In l a s t 104-week peeiod. 

y ^ o waiting peclod eequieed foc eegular benefits foc hospitalized claimant, 
C a l i f . , P.R.," oc foc i n d i v i d u a l uneraployed and disabled for moce than 21 days, oc t f 
the i n d i v i d u a l cecelves tceatraent i n a sucgical c l i n i c that cequlces a stay of less 
than 24 houcs, C a l i f . . 

2'''walting week i s compensable aftec benefits have been paid for 3 consecutive 
weeks. 
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